
Anti-corruption Definition 
Corruption means any types of bribery; an offering, giving, promising or agreeing to give, demanding 
or accepting money, assets, or other inappropriate benefits from the government officers, government 
sectors, private sectors, or responsible person either in direct or indirect action so that such person 
could proceed or disregard his/her function in order to acquire, retain the business, recommend 
specific company to the entity, or achieve any improper benefits in business transaction. Exception 
shall be applied in case of laws, regulation, statement, standard, custom, or business traditions enable 
to do so. 

Anti-corruption Policy 
Directors, management and employees are prohibited from operating or accepting every type of 
corruption both in direct or indirect manner that constitutes corruption for the benefit of   themselves, 
their family members, friends, or acquaintances whether they are in the position of being the recipient, 
the provider or the proponent. The policy covers every business and related department in every 
country. 

Duties and Responsibilities 
1. The Board of Directors has duties and responsibilities to establish a policy, conduct monitoring, 

and provide a system for supporting efficient anti-corruption efforts, in order to ensure that all 
persons are aware of, and recognize the importance of anti-corruption, as well as to foster anti-
corruption values as part of the organization's culture. 

2. The Audit Committee has duties and responsibilities to review the financial and accounting 
reporting system, internal control system, internal audit system, and risk management system, to 
ensure that they comply with international standards and are expedient, appropriate, up-to-date 
and effective. The Audit Committee also has duties to serve as an agent for whistleblowing on 
corrupted action or behavior related to the personnel of the organization, conduct an investigation 
and fact finding over the reported case, and present the case to the Board of Directors to jointly 
determine the appropriate disciplinary action and remediation plan. 

3. Chief Executive Officer and management have duties and responsibilities to manage the 
implementation of anti-corruption action plan and impartially communicate the plan to the   employees 
and their related persons, review the appropriateness of the systems, procedures and measures of 
each function to match the changing business environment, rules, regulations and relevant legislation. 
They also has the duty to assist the Audit Committee in investigating the facts as notified or the work 
assigned by the Audit Committee regarding the investigation of fraudulent and corruption. They can 
delegate tasks to the management team who can help identify the facts. 

4. Internal Audit Department has duties and responsibilities to audit and review the business operations 
whether they are accurate and complied with policy, guidelines, approval authority, implement 
requirements, laws, and stipulations of the regulatory authorities, in order to assure that the internal 



controls are sufficient and suitable for probable risk in corruption. The internal auditor is to report the 
findings to the Audit Committee. 

Practice Guidelines 
1. Directors, management, and employees at all levels must comply with the anti-corruption 

policy by avoiding involving with any course of corruption in direct or indirect manner. 
2. Employees shall not be negligent in any corruption conditions involved directly with the 

Company. All employees must notify such act to supervisors or responsible person, including 
collaborate with investigation.  

3. Employees must be aware of the importance of dissemination, knowledge sharing and 
communications with other relevant person(s) who involve or affect the Company so that those parties 
shall conform effectively to the anti-corruption policy. 

4. The Company is committed to cultivating and maintaining a corporate culture that adheres to 
corruption is unacceptable. 

Implementation Requirements 
1. The anti-corruption policy covers to Human Resource Management process starting from 

recruitment, promotion, training, evaluation, and benefits provided to staff. Every supervisor in 
every level must communicate to staff in order to apply in business transaction under their 
responsibility and to monitor such implementation to be the most effective. 

2. For the purpose of clarity in dealing with matters that are exposed to a high risk of corruption, the 
Company's directors, management members, and employees at all levels must be careful when 
dealing with the following: 

2.1 Gifts, Hospitality and Expenses 

Giving or accepting gifts, entertainment and hospitality activities must not be intended to 
induce or refrain from any wrongdoing, nor should it be illegal or customary. 

2.2 Charitable contributions or sponsorships 
Giving or receiving charitable contributions or sponsorships must be transparent and 
lawful. The Company must ensure that no charitable contribution or sponsorship is used 
as a subterfuge for bribery. 

2.3 Business relationships and government procurement 
All dealings and interactions with the public sector must be transparent and honest and 
must comply with applicable laws. 

Risk assessment and internal control 
1. To require management to assess the risk of possible corruption related to the Company's 

business operations by specifying high-risk events and assess the risk level, both the chance of 
occurrence and the impact on an annual basis. 



2. Arrange for an inspection process to assess the internal control system that covers important 
work systems such as procurement, contract preparation, budgeting and control including the 
accounting system, paying / accepting payments etc. and providing suggestions on appropriate 
solutions. 

3. Establish an annual internal audit plan and present the audit report to the audit committee and 
the Board of Directors respectively. 

4. Monitoring the evaluation of the implementation of the risk management plan as well as 
reviewing risks in order to be able to make preventive plans in a timely and consistent manner. 

Measures and channels for reporting clues or complaints 
The Company has established measures to report clues or complaints about illegal acts, business 
ethics or behavior that may indicate corruption of directors, executives or employees in the 
organization by organizing various communication channels to provide opportunities for employees 
and stakeholders to report clues or complainants to the Company properly and conveniently.  The 
whistleblowers must specify the details of the clues or complaint, including name, address, telephone 
number that can be contacted and send to channels provided as specified by the Company. 

1. Channels for receiving clues or complaints of corruption. 
The company has set up channels for giving clues or receiving complaints as follows: 

• By mail 
Delivered to the Chairman of the Board or the Chairman of the Audit Committee 
Forth Corporation Public Company Limited 
1053/1 Phahonyothin Road, Phaya Thai Sub-district, Phaya Thai District, Bangkok 10400 

• via email:  
Chairman of the Audit Committee: somboon.m@outlook.com 
Company Secretary: arin@forth.co.th 
• Via the company website www.forth.co.th 

• Suggestion box / comment / complaint within the Company 

Protection and confidentiality measures  
In order to protect the rights of the complainants and informants in good faith, the company will 
conceal names, address or any information that can identify the complainant or informant and keep 
the information of the complainants and informants confidential which is limited to those responsible 
for conducting investigations of complaints that can access information. 

In case of a complaint regarding the corruption of the executive Senior management, the Audit Committee 
will protect the whistleblower or the complainant, the witness and the person who provided the information 



in the investigation for not to suffer from any danger, unrighteousness arising from whistle blowing, 
complaint, witnessing or giving information. 

Those responsible for performing duties relating to complaints, are responsible for keeping data, 
complaints and evidence of the complainants and informants confidential and not to share the information 
with other people who do not have any responsibilities unless the disclosure of duties required by law. 

Policy violations and penalties 
1. If the accused acts of actual corruption, the offender (directors, executives, employees) will be 
disciplined and the offender may be subject to legal punishment 

2. Direct supervisors who ignore wrongdoing or acknowledge that there was a wrongdoing but do not 
proceed with the management in accordance with this policy, supervisors are subject to disciplinary 
action and may be subject to legal punishment. 

3. Not being aware of this policy and / or related laws will not be used as an excuse for non-
compliance. 

4. Directors, executives, or related parties disclose the information of the whistleblower and the 
documents and evidence or not kept secret, that person will be disciplined unless it is disclosed as 
required by law. 

5. Violation or non-compliance with this policy whether by the directors, any executive or staff 
member, they will be investigated in accordance with the disciplinary process of the company.  In 
addition, there may be civil and criminal litigation if found to be a violation of intention. 

 


